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Health and Dependent Care Flexible 
Spending Accounts (FSAs) 
Diageo NA provides you with an opportunity to contribute to 
two kinds of flexible spending accounts (FSAs), a Health Care 
Account and a Dependent Care Account which are both 
described in detail in this section. FSAs reduce your taxes and 
increase your spendable income. These accounts allow you to 
set aside money before taxes, and then use those funds to 
reimburse yourself for eligible health care expenses. You may 
participate in one, both, or neither of the accounts. 

For More Information 

For details about eligibility for benefits, when you can change your coverage, and how 
you pay for coverage, see Participating in the Benefits Plans. For information about 
your legal rights under ERISA, general information on claims review and appeal 
procedures, and other important administrative details, see Administration. 
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How Flexible Spending Accounts (FSAs) Work 
If you participate in a Health or Dependent Care Account, you decide how much money 
to set aside from your paycheck to pay for eligible expenses for you and your 
dependents. 

Separate Health or Dependent Care Accounts are set up in your name, and your pre-
tax contributions are deposited into the accounts each pay period. You pay the 
expenses, but save money by getting reimbursed with tax-free dollars. 

Whether you elect a Health Care and/or a Dependent Care Account, the plans 
generally work in the same way: 

1. You estimate your eligible health and dependent care expenses for the upcoming 
year. 

2. You decide how much to contribute to one or both accounts. Because of the “Use it 
or Lose it” rule, it’s a good idea to be conservative in your estimates. Planning tools 
are available on Diageo One or from your Human Resources Representative. 

3. The Company will deduct your contributions from your paycheck before federal, 
Social Security or Medicare, and most state and local income taxes are calculated, 
and credit your account with those funds. 

4. You can pay for eligible health care expenses with the FSA Debit Card, which 
automatically deducts funds from your Health Care Account, with no claim forms to 
file. (If your Card is denied, you can still use your Health Care Account to pay for 
eligible expenses, but you will need to file a traditional claim.) Be sure to keep all 
receipts for health care transactions. The Health Care Account and Card are 
regulated by the IRS, so you may be required to substantiate your purchases. 

5. When you incur an eligible Dependent Care expense, you pay the provider and 
submit a claim form along with your receipts. Dependent Care claims are 
reimbursed based on your current account balance. You will be reimbursed by 
check or direct deposit with tax-free dollars.  

“Use it or Lose it” 

It is important to plan contributions to the FSAs carefully. In order to maintain a tax-free 
plan, the Internal Revenue Service (IRS) requires that if you do not use all of the money 
in your account(s), it will be forfeited at the end of the year. 

The Health Care Account 
Your Health Care Account can be used to pay for IRS-approved health care expenses 
not covered by any other health plan. 

Annual Contributions 

Each year, you may elect to have between $120 and $5,000 deducted from your pay on 
a pre-tax basis to fund a Health Care Account. Annual contributions are deducted 
evenly from each of your paychecks throughout the year. 

Save Money with an 
FSA 

You pay less in taxes by 
contributing to a Health 
Care or Dependent Care 
Flexible Spending 
Account. 

Sign Up for Direct 
Deposit 

Sign up any time for 
easy reimbursement 
through direct deposit. 
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Your Dependents 

You may submit expenses for dependents who are eligible to participate in the Diageo 
NA Medical Plan with the exception of domestic partners and their children who you are 
not able to claim on your tax return. For dependent eligibility requirements, see 
Participating in the Benefits Plans. 

Eligible Expenses 
In order to be eligible for reimbursement from your Health Care Account, expenses 
must not be covered by another health plan and must qualify as eligible deductions by 
the IRS. For IRS guidelines regarding eligibility, you may log on to the IRS website at 
www.irs.gov or call 1-800-829-3676 and request Publication 502.  

The following are examples of expenses that may be eligible for reimbursement: 

 Acupuncture treatments 

 Birth control items prescribed by a doctor 

 Childbirth classes 

 Copays and coinsurance payments 

 Deductibles 

 Hearing exams and hearing aids 

 Home modifications for medical reasons, e.g., wheelchair ramp 

 Inpatient treatment at a center for alcohol or drug addiction 

 Medically necessary fees paid to doctors, dentists, surgeons, chiropractors, 
psychiatrists, psychologists, and Christian Science practitioners not covered by 
another plan 

 Over-the-counter drugs and medications (must have a prescription from your 
medical provider) 

 Prescription drugs not covered by another plan 

 Prescription eyeglasses or contact lenses 

 Qualified long-term care services 

 Smoking-cessation programs and drugs prescribed to alleviate nicotine withdrawal 
(nicotine gum and nicotine patches, which do not require a prescription, are not 
eligible) 

 Special schooling for physically or mentally handicapped children 

 Speech therapy 

 Transportation costs primarily for and essential to medical care 

 Weight-loss programs associated with a specific disease 

 Wheelchairs and crutches 

Eligible Dependents 

You can submit Health 
Care Account expenses 
for eligible dependents 
even if they are not 
enrolled in Diageo 
medical coverage. 
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Ineligible Expenses 
The following are examples of expenses that are not eligible for reimbursement: 

 A trip or program for the general improvement of your health 

 Dental bleaching 

 Expenses paid by an insurance company or reimbursed to you from another source 

 Expenses you plan to claim as a deduction on your federal income tax return 

 Expenses reimbursed through your spouse’s health care account 

 Health club dues 

 Most cosmetic surgery 

 Nicotine gum and patches that do not require a prescription 

 Over-the-counter drugs and medications not prescribed by your medical provider 

 Premiums for a medical, dental, or vision plan 

 Weight-loss programs for general health and appearance 

Accessing Health Care Account Funds 
The FSA Debit Card gives you direct access to your Health Care Account. When you 
enroll in the Health Care Account, you will automatically receive the FSA Debit Card. 
The Debit Card eliminates the need to file claims every time you incur an eligible 
expense. 

How the FSA Debit Card Works 

If you enroll in the Health Care Account, you will receive a UnitedHealthcare Consumer 
Accounts MasterCard Card in the mail. After you activate the Card, you can present it 
when paying for medical and prescription drug services wherever MasterCard® is 
accepted, and the appropriate amount will be automatically deducted from your 
account. With the swipe of your card at approved locations, you automatically withdraw 
funds from your Health Care Account to pay for prescriptions and copays at the doctor’s 
office, emergency room, and more. 

The UnitedHealthcare Consumer Accounts MasterCard Card will automatically debit 
your FSA account based on the guidelines established by the IRS and the provisions of 
your medical plan. The Card may not work for certain health care expenses, including 
some dental and vision expenses, and medical expenses if you’re not enrolled in a 
Diageo medical plan. If your card is denied, you can still use your Health Care Account 
to pay for these expenses, but you will need to file a traditional claim.  

Keep all receipts for health care transactions. The Health Care Account and Card are 
regulated by the IRS, so you may be required to substantiate your purchases. You can 
check your Health Care Account balance and transaction history anytime at 
www.myuhc.com. 
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Filing a Traditional Claim for Reimbursement 

If you need to submit a traditional claim, you can use the FSA Withdrawal Request 
form. Forms are available in the Forms library on Diageo One, from your Human 
Resources Representative, or through UnitedHealthcare.  

You have until March 31 of the following year to submit expenses incurred during the 
current calendar year. If you think that your claim will be delivered after March 31, you 
should send it “Certified” in order to confirm that you mailed it by March 31. If you do not 
submit claims by March 31, you will forfeit any money remaining in your accounts. 

Send your completed FSA Withdrawal Request forms and appropriate receipts or 
attachments to: 

UnitedHealthcare 
PO Box 981178 
El Paso, TX 79998-1178 
Or fax your claim to: 1-915-781-1085 

When filing a traditional Health Care Account claim, you must attach an itemized bill or 
Explanation of Benefits (EOB) statement from the health plan.  

For the Health Care Account, you will be reimbursed up to the total amount of your 
annual contributions, even if the full amount has not yet been deposited into your 
account. 

An Example 

Assume you have $1,000 deducted from your pay to fund your Health Care Account for 
the year ($83.33/month). In March, you incur an eligible health care expense of $500. 
You may be reimbursed for the entire $500, even though you only have about $250 in 
your account. Once you reach your $1,000 limit, you may not submit any more claims 
for the year. 

Discontinuing Your Health Care Account 
If you discontinue your Health Care Account as a result of a life status change, you may 
not submit expenses incurred after that date. You may continue to submit claims for 
expenses incurred before the change in coverage until March 31 of the following year. 
According to IRS regulations, if there is money remaining in your account after you 
have been reimbursed for expenses incurred before the change, it will be forfeited. 

The Dependent Care Account 
If you and your spouse (if you are married) are employed, or your spouse attends 
school full-time, or is disabled and incapable of self-care, you may contribute pre-tax 
money to a Dependent Care Account to cover expenses for the care of dependent 
children or adults while you are at work. 
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Annual Contributions 

Each year, you may elect to have between $1,000 and $4,000 deducted from your pay 
on a pre-tax basis to fund a Dependent Care Account. The maximum annual deposit is 
$5,000 including the Company Match (see below). Annual contributions are deducted 
evenly from each of your paychecks throughout the year. 

Company Match 

Each year, the Company will match 25¢ for each dollar you contribute to your 
Dependent Care Account, up to a maximum match of $1,000. 

An Example 

If you contribute $3,000 to your Dependent Care Account, the Company will add $750 
to your account tax-free, and you will be able to submit expenses up to $3,750. 

Your Dependents 

Eligible dependents for the purposes of the Dependent Care FSA are different from 
those eligible for other benefits, including the Health Care Account. Dependent Care 
Account eligible dependents include: 

 Children under age 13 who you claim as dependents on your federal tax return 

 Children under age 13 for whom you have legal custody and do not claim as an 
exemption on your tax return 

 Any person (child, spouse, elderly parent) who is physically or mentally incapable of 
self-care for whom you are entitled to claim as a dependent on your federal tax 
return and who lives with you for more than one-half of the year. 

For dependents who are not a “qualifying child” the dependent cannot earn gross 
income in excess of the annual exemption ($3,500 in 2008). 

Contribution Limits 

Your annual contributions (including the Company Match) are reduced from $5,000 to 
$2,500 if: 

 You are married, and you and your spouse file separate tax returns 

 Your spouse contributes to a dependent care account 

Eligible Expenses 
The Dependent Care Account pays for IRS approved dependent care expenses that 
you and your spouse (if married) incur while working or looking for a job. To verify IRS 
eligibility, you may log on to the IRS website at www.irs.gov or call 1-800-829-3676 
and request Publication 503. 

The following are examples of expenses that may be eligible for reimbursement: 

 FICA and FUTA payroll taxes of a daycare provider 

 Home-based daycare providers who comply with all state and local regulations 
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 Individuals, including relatives, who provide care in or outside your home (other than 
your dependents or your children under age 19) 

 Licensed daycare centers for children and adults, and nursery schools 

 Nanny expenses for services provided in your home 

 Summer day camp 

Ineligible Expenses 
The following are examples of expenses that are not eligible for reimbursement: 

 Care provided by your spouse, your children under age 19, or any other dependent  

 Care provided for non-work related reasons 

 Educational expenses, supplies, or meals unless these costs can’t be separated 
from an eligible expense 

 Elementary school fees and expenses (kindergarten and beyond) 

 Expenses paid to a housekeeper, maid, cook, etc., unless specific to the care of 
your dependent 

 Expenses reimbursed through your spouse’s dependent care account 

 Expenses you plan to take as a tax credit on your federal income tax return 

 Overnight camp 

Filing a Claim for Reimbursement 
In order to be reimbursed from your FSA accounts, you must submit an FSA 
Withdrawal Request form. Forms are available in the Forms library on Diageo One, 
from your Human Resources Representative, or through UnitedHealthcare.  

You have until March 31 of the following year to submit expenses incurred during the 
current calendar year. If you think that your claim will be delivered after March 31, you 
should send it “Certified” in order to confirm that you mailed it by March 31. If you do not 
submit claims by March 31, you will forfeit any money remaining in your accounts. 

Send your completed FSA Withdrawal Request forms and appropriate receipts or 
attachments to: 

UnitedHealthcare 
PO Box 981178 
El Paso, TX 79998-1178 
Or fax your claim to: 1-915-781-1085 

When filing a Dependent Care Account claim, you will need to include your receipts and 
the name, address, and tax identification number or Social Security number of the 
dependent care provider. If the provider is a non-profit organization, you just need to 
submit the name and address of the provider.  

For the Dependent Care Account, you will be reimbursed up to the amount of your 
current account balance. 

Submit Your Claims by 
March 31 

Remember to submit 
your claims by March 31 
of the following year. 
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An Example 

Assume you have $3,000 deducted from your pay to fund your Dependent Care 
Account for the year ($250/month). In January, you incur an eligible dependent care 
expense of $300. You will be reimbursed for $250 (your current account balance) and 
will automatically receive a check for the remaining $50 when you have enough money 
in your account to cover the reimbursement. 

Discontinuing Your Dependent Care Account 
If you discontinue your Dependent Care Account as a result of a life status change, you 
may continue to submit expenses incurred before the change in coverage and also for 
expenses incurred during the remainder of the calendar year. You have until March 31 
of the following year to submit your claims. According to IRS regulations, if there is 
money remaining in your account after March 31, it will be forfeited. 

Other Important Information 
 Participation in the FSA Plan is optional; you may enroll in one, both, or neither of 

the spending accounts. 

 You do not have to enroll in the Medical or Dental Plans to participate in the FSA 
Plan. 

 You do not have to have family medical or dental coverage to submit expenses for 
your eligible dependents. However, the definition of an eligible dependent is different 
for the Dependent Care FSA. See the Participating in the Benefits Plans section. 

 Your life insurance, disability, and pension benefits are based on your annual base 
salary and are not affected by your contributions to the FSA Plan. 

 Money in the FSA accounts is nontransferable. If you run out of money in your 
Dependent Care Account, you may not use money in your Health Care Account to 
pay for dependent care expenses, and vice versa. 

 You may only submit expenses that are incurred during the current calendar year. 

 You have until March 31 of the following year to submit expenses incurred during 
the current calendar year. If you think that your claim will be delivered after 
March 31, you should send it “Certified” in order to confirm that you mailed it by 
March 31. If you do not submit claims by March 31, you will forfeit any money 
remaining in your accounts. 

 You may only submit expenses that are incurred while you (or a dependent) are 
participating in the FSA Plan. There is an exception to this provision if you 
discontinue your Dependent Care Account during the year. See “Discontinuing Your 
Dependent Care Account” on page 88 

 If you are hired mid-year, the annual contribution limits do not decrease. You are still 
eligible to deposit the maximum amount. 

 Because you are not paying FICA taxes on your contributions, participating in the 
FSA Plan may result in a slight reduction in your Social Security benefits at 
retirement. Generally, the effect on your benefits will be minimal and offset by the 
money you save in taxes by participating in the Plan. 

Keeping Track of Your 
Account 

You can keep track of 
your account activity by 
logging on to the 
UnitedHealthcare 
website at 
www.myuhc.com. 
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Tax Matters 
There are some important tax issues that you should be aware when using Diageo’s 
FSAs, including how pre-tax contributions can save you money and details about the 
dependant care tax credit. 

Pre-tax Contributions 

Your contributions and reimbursements are not subject to federal, Social Security or 
Medicare, and in most cases, state and local taxes. By paying for your health and 
dependent care expenses with pre-tax money, your take-home pay is more than if you 
paid the expenses after taxes. 

An Example 

You could save $1,656* each year if: 

 Your annual base salary is $40,000 

 You are married with one dependent child, and you file a joint return 

 You contribute $1,000 to a Health Care Account 

 You contribute $3,000 to the Dependent Care Account, and the Company 
automatically matches your contribution with $750, for a total of $3,750 

Health Care and Dependent Care Expenses 

 With the FSAs Without the FSAs 

Your Annual Base Salary $40,000 $40,000 

Health Care Account – $1,000 $ 0 

Dependent Care Account – $3,000 $ 0 

Company Match for Dependent Care $750 (not taxable) $ 0 

Taxable Income $36,000 $40,000 

Federal Taxes (15% tax bracket) – $6,683 – $7,283 

Social Security/Medicare (FICA) 
(7.65%) 

– $2,754 – $3,060 

Take-home Pay after Taxes $26,563 $29,657 

After-tax Health Care Expenses $0 – $1,000 

After-tax Dependent Care expenses $0 – $3,750 

Take-home Pay $26,563 $24,907 

Estimated Tax Savings* $906 + $750 
Company Match

 

 = $ 1,656  

*You may save more if state and local taxes are included. This estimate is based on current tax law and is 

subject to change. 
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Dependent Care Account vs. Dependent Care Tax Credit 

Using the Dependent Care Account will affect the amount you can deduct for the 
federal dependent care tax credit. You may not take an income tax credit on your tax 
return and get reimbursed from your Dependent Care Account for the same expenses.  

You may want to consult a financial advisor regarding your individual situation. 

Questions? 

If you have questions about the FSA Plan, call UnitedHealthcare at 1-877-311-7849, or 
log on to their website at www.myuhc.com. You may also call your Human Resources 
Representative. 

 

Tip: Take Advantage of 
Tax Savings 

If your family’s adjusted 
gross income is $24,000 
or more, your tax 
advantage is usually 
greater with the 
Dependent Care 
Account. 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


